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INFORMATION SHEET

POST TITLE:

part-time lecturer – dental nursing
REF NO:
01119/12 - 1
SALARY SCALE: 
RATES OF PAY RANGE FROM £22.37 - £35.67 DEPENDING ON 

the lEVEL OF the COURSE

CRITERIA

Essential:
Applicants must:
1 have at least a Level 3 qualification in dental nursing;

OR

2 be registered as a dental nurse with the General Dental Council (GDC) or Irish Dental

    
Council (IDC);
and

3 have at least one year’s experience as a dental nurse.

FOR INFORMATION ON THE LEVEL OF QUALIFICATIONS YOU CAN ACCESS THE QUALIFICATIONS AND CREDIT FRAMEWORK WEBSITE WWW.ACCREDITEDQUALIFICATIONS.ORG.UK/INDEX.ASPX
If, as a direct result of a disability you can not fully meet the essential experience requirement of the criteria for this post the College will waive this requirement.

Applicants should note that the above criteria are the minimum requirements only and may be enhanced at the discretion of the short-listing panel.

Under the provision of the Safeguarding Vulnerable Groups (NI) 2007 this post is deemed to be a regulated position.

The College is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.

COMPLETED APPLICATION FORMS TO BE RETURNED NOT LATER THAN NOON ON FRIDAY 17 FEBRUARY 2012

NORTH WEST REGIONAL COLLEGE
JOB DESCRIPTION

______________________________________________________________________________
POST TITLE:

PART-TIME LECTURER – dental nursing
RESPONSIBLE TO:
Principal and Chief Executive
REPORTS TO:

Head of School through the Curriculum Manager
MAIN PURPOSE

Assess student needs, plan and prepare teaching and
OF THE JOB:
learning programmes for groups and individuals and manage the learning process within the classes you are assigned. 

The Postholder will be required to:

1 carry out teaching duties for the appropriate subject in either the vocational or non-vocational areas;

2 provide learners with support, develop and use a range of teaching and learning techniques and assess learning outcomes;

3 be responsible for marking the class register(s) for his/her class(es).  (Each register and all records of work must be completed in every respect and returned to the College).  Such records must be kept up-to-date throughout the session and be available at every class meeting for inspection;

4 set and mark appropriate assessments and keep a record of class marks awarded.  (All work must be in accordance with the syllabus/course specification laid down for the class and available from the lecturers’  Line Manager, under whose reasonable instructions a lecturer is to work at all times.);

5 draw up a scheme of work for the class at the beginning of the session and submit a copy to the Line Manager for approval;

6 record in the appropriate place in the class register, or on a sheet provided for the purpose, a synopsis of the work completed at each class meeting;

7 attend an induction session so as to make himself/herself familiar with the regulations of the College as set out in the prospectus or other set regulations and to see that all such requirements are carried out;

8 from time to time, perform duties which are ancillary to the teaching function, eg attendance at meetings;
9 comply with and actively promote College policies and procedures on all aspects of equality;
10
carry out any other duties as are defined and assigned by the Principal and Chief Executive, Director and Head of School or person duly carrying delegated authority from them.

PERSONNEL SPECIFICATION

CRITERIA

Essential
Applicants must:
1 have at least a Level 3 qualification in dental nursing;



OR

2 be registered as a dental nurse with the General Dental Council (GDC) or Irish Dental

    

Council (IDC);
and

3 have at least one year’s experience as a dental nurse.

If, as a direct result of a disability, you can not fully meet the essential experience requirement of the criteria for this post the College will waive this requirement.

Desirable
4
Post Graduate Certificate in Education or equivalent.
KNOWLEDGE

Essential Competencies
Professional Practice

Self Reflection

APTITUDES:

Essential Competencies
Customer/learner Focused

Creativity/Innovation

Teamwork

Leadership

Professional Conduct

Applicants should note that the above criteria are the minimum requirements only and may be enhanced at the discretion of the short-listing panel.
Applicants should include on their application ALL the information they wish to have considered, as information not on the application form cannot be taken into account.  Please note that the application form should be completed in full.  Applicants are advised to address themselves to each point in the job specification and job description.

ATTACHED CVS WILL NOT BE CONSIDERED
The North West Regional College as a public authority is committed to the promotion of Equality of Opportunity in accordance with the Northern Ireland Act 1998 Section 75.

Under the provision of the Safeguarding Vulnerable Groups (NI) Order this post is deemed to be a regulated position.

The College is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.
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