NORTH WEST REGIONAL COLLEGE
EQUALITY SCREENING REPORT 
POLICIES SCREENED IN QUARTER 4 (January 2026 to March 2026) 

	Policy title
	Aim of Policy
	New / existing / revised policy
	Date of Screening
	Screening decision

	Disposal of ICT Equipment Policy
	The purpose of this policy is to describe what steps must be taken to ensure the safe disposal of College IT Equipment and that data residing on legacy equipment is securely removed prior to disposal.

	Existing
	13 January 2026
	This policy is guidance to explain the need for secure IT disposal regardless of equality category

	NWRC AI Policy
	At North West Regional College (NWRC), we recognise the potential for Artificial Intelligence (AI), particularly Generative AI (e.g. ChatGPT, MS Copilot), to transform how NWRC is managed and how students learn. This policy outlines our approach to integrating AI responsibly into how we run NWRC and how we deliver learning, enabling everyone to benefit from new technologies, educating them about safe, responsible and ethical AI use
	New
	13 January 2026
	Even though there is a significant cost for the college in accessing Copilot Licences which has been approved and the included on the risk register.  There is no impact on equality in relation to this policy.  All students will be treated equally

	Malpractice, Plagiarism and Maladministration Policy

	This policy aims to;
· Protect integrity of the College and awarding bodies/organisations
· To provide guidance to staff and students on Malpractice
· To respond to any incident of alleged malpractice promptly and objectively
· To standardise and record any investigation of malpractice to ensure openness and fairness. 
The policy was rewritten to comply with all main awarding bodies/organisations.

	Existing
	13 January 2026
	The policy does not have any adverse impact on any of the equality categories

	QAA Inclusive Periodic Review Guidelines
	The purpose of the review is to:
· Assess Academic Validity and Course Design in line with the National Qualification Framework, National and Local Strategic Initiatives, Industry Need, Sector Skills, and Professional Bodies to ensure that the course meets the needs of employers and learners;
· Meet Quality Expectations in line with Key Performance Indicators of Recruitment, Retention, Achievement, Success and Progression (Recruitment, numbers and Widening Access considered).  What are your course entry requirements? 
· Review the attendance modality and attendance data to assess care and welfare afforded to learners.  If they feel valued and the course is relevant, learners will attend;
· Review how the Course Team and Learners are using Technology Enhanced Learning (TELs) modalities.

	Existing
	13 January 2026
	The Periodic Review is an internal mechanism for holistically evaluating the College’s Higher Level programmes as part of the Quality Improvement Process (QIP).  It will have no adverse impact on any of the Section 75 categories.

	Course Changes Suspension and Closure Policy
	[bookmark: _Toc87880602][bookmark: _Toc87881448][bookmark: _Toc87882165]This procedure aims to: 
· ensure a transparent, fair and accessible procedure governing course closure and changes;
· ensure that there is consultation with students and clarity of options when changes or closures occur, recognising that students invest time, personal effort and cost in their studies and need timely dialogue;
· ensure arrangements for informing and consulting with students about material changes to continuing courses;
· ensure arrangements for continuity of provision for students in the event of the closure of a higher education course, and clear options provided to applicants.

	Existing
	13 January 2026
	As it may be necessary to make substantial changes to a course, suspend or close a course, the College will ensure clear and transparent consultation and communication with students and stakeholders affected by the change or closure, and to protect students’ interests.
There is no impact on any of the Section 75 categories.

	Achievement Strategy
	The motivation for the Strategy is that the college is continually striving to promote a culture of continuous improvement for the benefit of all learners. This is set in the context of a number of ongoing challenges for the sector, a range of strategic developments and the need to review learning and learning in a post COVID environment.

	Existing
	13 January 2026
	Statistics available highlight the need for the college to improve processes to encourage increased retention, achievement and success of our learners.  This is based on a number of ongoing challenges for the sector, demographics in the catchment area, a range of strategic developments and the need to review learning and learning in a post COVID environment.  An impact assessment is not necessary as data has already highlighted the need for change to the benefit of all learners.

	Fitness to Study Policy
	The objectives of this policy are: 
· To encourage early intervention and active collaboration in addressing the impact of any physical, emotional or wellbeing difficulties students face in relation to their fitness to study. 
· To help students to pursue their study plans in the most appropriate way for their circumstances. 
· Where appropriate, to agree an Action Plan that will help students continue with their studies or determine whether they might benefit from taking a break from studying which may result in withdrawal from the course. 
· For HE/Access students, the rejoining a new cohort following a break in studies as agreed with the University at an Examination Board.
· To provide an alternative, supportive approach where a more formal, disciplinary approach is not appropriate.

	Existing
	13 January 2026
	The aim of the policy is to support students to take control of attendance, application to studies, assignments and examination preparation in a way that supports positive progression.  It will have no adverse impact on any of the Section 75 categories.  The Policy offers support to students who are experiencing mental health anxieties

	Disaster Recovery Policy
	The purpose of this policy is to maximise the effectiveness of disaster recovery and contingency operations through an established plan that consists of a number of phases and activities. For example, identify the activities, resources and procedures needed to carry out the College plan to process the requirements during prolonged interruptions to normal operations.  In addition, assign responsibilities to designated College personnel and provide guidance for recovering the plan.

	Existing
	14 January 2026
	Policy is guidance to explain the need for IT and Operational requirements during periods of prolonged interruptions regardless of equality category

	Fraud (Including Anti-Fraud) Policy
	To increase governors and staff awareness of their responsibilities in relation to FRAUD and to safeguard public resources against the risk of fraud activity.  The Policy outlines all college governors and staff responsibilities in relation to preventing, detecting and reporting fraud.  The Policy also explains the College’s fraud response plan, including how concerns will be investigated and managed.

	Revised
	28 January 2026
	Policy has no impact on S75 categories

	Fraud Response Plan
	To raise governor and staff awareness of their responsibilities and to safeguard public resources against the risk of fraud.  The Policy outlines the responsibilities of college staff in relation to fraud prevention and also outlines the procedures to be followed under the Fraud Response Plan. 

	Revised
	28 January 2026
	Policy has no impact on S75 categories

	Fire Safety Policy
	Ensure that the College complies with all current legislation.  To manage the safe evacuation of all staff/students in the event of an emergency/fire. 

	Revised
	4 February 2026
	No impact on any of the Section 75 equality categories

	Conflict of Interest Policy
	The aim of the Policy is to provide the College Management with specific guidelines on the investment of cash reserves. 

	Revised
	6 February 2026
	No impact on any of the Section 75 equality categories

	Investment Policy
	The aim of the Policy is to provide the College Management with specific guidelines on the investment of cash reserves.

	Revised
	6 February 2026
	No impact on any of the Section 75 equality categories

	Clear Desk and Clear Screen Policy
	The aim of this policy is to establish the minimum requirements for staff to maintain clear desks and to ensure any confidential, restricted or sensitive information is kept secure from risk of unauthorised access
	Revised
	25 February 2026
	The Policy has no impact on any of the Section 75 equality categories

	Complaints and Compliments Policy
	This policy aims to;
· Protect integrity of the College and NIPSO
· To provide guidance to staff and students on Complaints and Compliments
· To respond to any complaint, appeal and record compliments accordingly
· To standardise and record any investigation of complaints/appeals to ensure openness and fairness.

	Existing
	25 February 2026
	The policy provides guidance to staff on compliments and complaints. The policy has no impact on equality.

	GDPR Guide to Photography/ Videography
	The policy aims to assist staff in the correct application of data protection regulations when taking photographs or videos.  The College changed its lawful basis for processing images from Consent to Legitimate Interests during the 19/20 academic year.  The guidance document will ensure the appropriate signage and awareness procedures are carried out by staff when inviting individuals to events, providing marketing material and promotional activities etc. to ensure appropriate  

	Existing
	25 February 2026
	This policy has no adverse impact on any of the s.75 categories


	Library Policy and Procedures
	The aim of the policy is to provide guidance on how the Library hopes to support the learning and teaching activities of staff and students at the College
	Existing
	11 March 2026
	No impact on any of the Section 75 Equality categories
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