NORTH WEST REGIONAL COLLEGE
EQUALITY SCREENING REPORT 
POLICIES SCREENED IN QUARTER 2 (July 2026 to September 2026) 

	Policy title
	Aim of Policy
	New / existing / revised policy
	Date of Screening
	Screening decision

	Deaf Awareness Resource Pack
	To provide support for staff and students in relation to deaf awareness (was part of the Louder than Words Chartermark which is no longer in existence).  
	Existing
	27 July 2026
	No impact on any of the nine equality categories.  The guidance supports the availability of resources to help people who are deaf or hard of hearing.

	Dress Code Policy
	The aim of the policy is to highlight the College’s wish to create a good and harmonious learning environment and atmosphere in which no student feels under threat or intimidated because of their religious belief or political opinion. The College therefore prohibits the wearing of any items which are likely to give offence or cause apprehension among particular groups of students.

	Revised
	30 July 2026
	There is no impact on equality in relation to this policy.  All students will be treated equally.

	NWRC Guidance on Equality Screening
	The aim of the Guidance is to provide clarity to policy makers in the College with regards to screening and EQIA requirements.

	Existing
	5 August 2026
	No impact as guidance is for use when screening decisions at the college

	Data Subject Rights Procedure
	This Procedure sets out the process to be followed when a data subject submits a request to exercise their rights under the UK General Data Protection Regulation (‘UK GDPR’).

	Revised
	17 August 2026
	The Policy has no impact on any of the Section 75 equality categories

	Carer’s Leave for Support Staff
	To provide a framework for management to grant time off work to staff who are experiencing short-term domestic difficulties such as those associated with the care of sick or elderly relatives and/or children of school age.

	Existing
	18 August 2026
	Policy does not have any adverse impact on support staff as those with caring responsibilities are able to request carers’ leave

	Basement Store Procedures
	The aim of the policy is to facilitate a secure location for the archiving of records for as long as they are required to support College Operations
	Existing
	7 September 2026
	The aim of the procedure is to provide guidance in relation to the correct process in archiving departmental/section documents regardless of any of Section 75 equality data.

	Data Protection Policy
	This policy sets out what the College expects of all its employees, workers, contractors, agency workers, consultants, directors, students, in order to comply with Data Protection legislation.

	Revised
	7 September 2026
	The Policy is a legislative requirement and has no impact on any of the Section 75 equality categories.

	Environmental Information Regulations Procedures
(FE)
	The purpose of this procedure is to guide the College in its management of Information requests, outline roles and responsibilities and to establish procedures for the management of requests under:
· Environmental Information Regulations 2004

	Revised
	7 September 2026
	No negative impact on all nine equality categories.

	Freedom of Information Procedures (FE)
	The purpose of this procedure is to guide the College in its management of Information requests, outline roles and responsibilities and to establish procedures for the management of requests under:
· Freedom of Information Act 2000

	Revised
	7 September 2026
	No negative impact on all nine equality categories.

	Student Positive Behaviour Policy and Procedures

	This policy aims to:
1. Define the positive expectations the College has of students as members and representatives of the College community.
2. Provide clear guidance for staff in promoting positive student behaviour. 
3. Provide a consistent framework for responding to behaviour that does not meet College expectations.

	New
	9 September 2026
	There is no Equality Impact assessment necessary as the policy is guidance for staff to manage positive student behaviour.  There is no impact on any of the Section 75 equality categories.

	Academic Assessment Appeals Policy
	The aim of this policy is to ensure a fair and consistent approach is available for students who have grounds for appeal.  The main body of the policy covers appeals for normal processes.  
	Revised
	14 September 2026
	The policy provides guidance to staff and students on malpractice and plagiarism, and provides the detail on how to deal with these issues. The policy has no impact on equality.


	IV Moderation Guidelines
	These guidelines are in place to:

· protect the integrity of the College and awarding bodies/organisations;
· protect the quality of qualifications achieved maintaining public confidence in every qualification;
· to provide guidance to staff and students in relation to internal verification/moderation/quality assurance processes;
· to encourage peer support, transparency and best practice;
· to support the College to achieve the Gold Standard in Internal Verification through collaboration, learning and standardisation;
· to enhance best practice in Staff Development in the support of quality and standards;
· to reduce risk of error resulting in interventions from the Awarding Organisations.

	Revised
	14 September 2026
	The policy provides guidance to staff on how to carry out moderation on assessment and ensure standardisation of marking. The policy has no impact on equality.


	Equal Opportunities Policy
	The aim of this policy statement is to emphasise the commitment of the North West Regional College, to securing equality of opportunity for all employees and applicants to the College.  
	Existing
	18 September 2026
	This Policy will ensure equality of opportunity regardless of the Section 75 equality category.  There is no impact.

	Student Disciplinary Policy
	The purpose of this procedure is to provide a fair, equitable and consistent arrangement for the handling of situations where disciplinary action against a student is considered necessary. 

The formal procedure will not be invoked for offences of a minor nature until the informal procedure has been completed.

	Existing
	23 September 2026
	This procedure is applicable to all students regardless of their section 75 categories.  There is no impact.  All students will be treated equally.  The process outlines what action is necessary should disciplinary action be necessary.

	Disability Policy for Staff in FE Institutions (Sector)

	FE Colleges will ensure that:

1. as employers, the requirements of the Disability Discrimination Act and other relevant legislation are fully met, and
2. internal policies and procedures are designed to promote equality of opportunity, good relations and inclusion.

	Existing
	24 September 2026
	The aim of the policy is to ensure the requirements of the Disability Discrimination Act and other relevant legislation are fully met, and that internal policies and procedures promote equality of opportunity, good relations and inclusion.  The policy sets out the FE College’s commitment to both potential and existing staff with a disability.  There is no adverse impact on any of the Section 75 categories


	Student Audio Recording Policy
	To provide guidance on the use of word processors during examinations for candidates who use a word processor as part of their normal way of working in the College

	Existing
	25 September 2026
	Equality impact assessment is not required as there is no adverse impact on any category
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