NORTH WEST REGIONAL COLLEGE
EQUALITY SCREENING REPORT 
POLICIES SCREENED IN QUARTER 3 (October 2025 to December 2025) 

	Policy title
	Aim of Policy
	New / existing / revised policy
	Date of Screening
	Screening decision

	Flexible Working Policy
	The aim of this policy is to promote and support good practice in relation to the
application, approval and administration of Flexible Working requests and to support staff who need an adjustment to their working hours/arrangements to better enable them to combine their work commitments with their personal / home life.

	Revised
	1 August 2025
	No impact on any of the Section 75 categories for relevant support staff

	Special Leave Policy
	The North West Regional College recognises that there are circumstances during the course of the working year which place staff in a situation where they may be required to seek approval to absent themselves from duty. Whilst the College recognises this requirement, it is at all times mindful of its duty of care to the student body in the delivery of quality education and training and the need to maintain service. 

	Revised
	1 August 2025
	No impact on any of the Section 75 categories for relevant support staff.

	Data Breach Management Procedure
	This purpose of this procedure is to provide staff guidance should they identify or have suspicion that personal data has been compromised. This procedure outlines the steps the College will take in identifying a breach has occurred, containment and recovery, as well as assessing the risk/impact to individuals.

	Existing
	1 October 2025
	This policy has no adverse impact on any of the Section 75 categories

	Mental Health and Wellbeing Policy
	The aim of this policy is to: 
 
· Support and promote positive mental health and wellbeing for all employees. 
· Strive to identify and reduce/prevent potential risk to mental health of College employees. 
· Create an open and inclusive workplace which displays respect for mental ill health. 


	Revised
	1 October 2025
	No impact on any of the Section 75 categories 

	Shared Parental Leave Guidance
	This guidance document reflects the amendments from The Work and Families Act (NI) 2015 and provides guidance on your entitlements to Shared Parental Leave and pay arrangements. Shared Parental Leave (SPL) allows for the voluntary sharing of leave and
pay entitlement between parents following the birth or adoption of a child. 

	New
	1 October 2025
	No impact
	

	Parental Leave Guidance Document
	This guidance document outlines the College’s procedures in relation to Parental Leave and Pay. Parental leave allows working parents the right to take unpaid time off work to
look after a child or make arrangements for their welfare. 

	New
	1 October 2025
	No impact

	References Policy
	The aim of the policy is that the college will ensure all requests for corporate references to external sources are provided in a consistent, fair and equitable manner.

	Existing
	1 October 2025
	Policy has no impact on any of the Section 75 Equality Categories as it is a policy to be adhered to by all staff

	Responding to Student Death Procedure and Guidelines
	This procedure is intended to provide guidance to staff and to identify appropriate lines of communication and areas of responsibility for those handling the consequences of a student death.

	Existing
	2 October 2025
	There is no Equality Impact assessment necessary as the policy is guidance for the processes in place when staff are made aware of a student passing.  There is no impact on any of the Section 75 equality categories.

	Network Access and Authentication Policy

	The purpose of this policy is to describe what steps must be taken to ensure that users connecting to the college network are authenticated in an appropriate manner, in compliance with college standards, and are given the least amount of access required to perform their job function
	Existing
	6 October 2025
	This policy is guidance to explain the need for authentication regardless of equality category

	Paternity Leave Guidance Document
	This document provides guidance for staff regarding their rights and responsibilities related to paternity leave. It outlines the eligibility criteria, application process, duration, and pay entitlements. This guidance complies with the relevant Northern Ireland employment laws and aims to support new fathers or partners in balancing work and family life.
	New
	9 October 2025
	No impact on any of the Section 75 categories for relevant support staff.

	Fees and Charges Policy
	The purpose of this Fees and Charges Policy is to operate fees and charges for the provision of appropriate educational facilities and services so as to recoup a reasonable proportion of expenditure while acting in a fair and equitable manner towards existing and prospective students and other customers. 

	Revised
	13 October 2025
	No impact on any of the Section 75 equality categories

	Guidance on Data Protection Impact Assessments
	This Guidance aims to assist staff completing Data Protection Impact Assessments (DPIAs) for the development of new (or amendment of current) processing.  The Guidance outlines the how to complete the DPIA template effectively to identify and manage risks associated with processing.

	Revised
	20 October 2025
	This guide has no adverse impact on any of the s.75 categories

	Malware Management Policy
	Aims of the Malware Management Policy:
1. Protection of IT Infrastructure: 
2. Ensuring Data Security: 
3. Minimising Operational Disruption: 
4. User Awareness and Education: 
5. Compliance with Legal and Regulatory Requirements: 
	New
	17 November 2025
	Policy is guidance to communicate the importance of Cyber Security compliance with regard to Malware scanning and remediation regardless of equality category

	Physical Environmental Security Policy 

	The purpose of this policy is to describe what clauses are necessary and steps which must be taken to ensure the security of College information across all IT Services datacentres, offices and comms rooms as well as all “Secure Office” accommodation protected by SALTO Access Control
	Revised
	17 November 2026
	Policy is guidance to explain the need for Secure Accommodation and Information Security regardless of equality category

	Code of Practice, IT Services, MIS & Library Personnel

	The purpose of this code is to ensure that the rights of staff (teaching and support) and students are protected.  The document defines the processes that may be undertaken in terms of monitoring the usage of all computer systems owned or operated by the College

	Revised
	18 November 2025
	No negative impact on all nine equality categories

	Health and Safety Policy
	Present the College’s commitment to a healthy and safe working
environment and to comply with relevant legislation.

	Revised
	9 December 2025
	No impact on any of the Section 75 equality categories

	ICT Acceptable Use Policy
	This policy is aimed at protecting the North West Regional College's employees, partners, students and the College itself from illegal or damaging actions by individuals, either knowingly or unknowingly
	Existing
	16 December 2025
	The objective of this policy is to maximise the benefits of the North West Regional College’s computer resources and minimise potential liability.  All staff and students need to adhere to this policy regardless of any of the equality categories
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