NORTH WEST REGIONAL COLLEGE
EQUALITY SCREENING REPORT 
POLICIES SCREENED IN QUARTER 1 (April 2026 to June 2026) 

	Policy title
	Aim of Policy
	New / existing / revised policy
	Date of Screening
	Screening decision

	Attendance Policy
	This policy outlines the approach taken by North West Regional College (NWRC) to promote maximum attendance and punctuality as an approach to attain optimum student achievement. The Policy will work in line with the college Retention Policy and Tutorial Policy and Enrichment Programme, to ensure that early interventions are in place to support student success.  
	Existing
	30 March 2026
	There is no impact on equality in relation to this policy.  All students will be treated equally and support provided as necessary to reduce absenteeism.

	Word Processing Policy
	To provide guidance on the use of word processors during examinations for candidates who use a word processor as part of their normal way of working in the College

	Existing
	15 April 2026
	No impact


	Admissions and Enrolments Policy
	The aim of this Policy is to provide an admissions framework which ensures applicants access the course most suitable to them, and to ensure that applicants are treated solely based on their merits, ability and potential, thereby providing a fair and equitable process for all. The College aims to provide comprehensive, accurate, user-friendly information and advice to applicants in the admissions process. This is to enable an informed choice of course to be made appropriate to their interests, academic qualifications and potential.

	Existing
	16 April 2026
	The policy has no adverse impact on any of the equality categories. The policy aims to provide guidance on the enrolment of all students, regardless of religious belief, political opinion, racial group, age, marital status, sexual orientation, gender, disability or whether they have dependants.  The policy itself can be provided in alternative formats where required to assist those whose first language is not English and those who have a disability	

	Marketing and PR Management Procedures
	The aim of these Procedures is to ensure College personnel follow procedures and practices in the areas of Publications, Public Relations, Advertising, Events and Online as identified by the Marketing and PR Team and approved by Management.  

	Existing
	17 April 2026
	Consideration is given to all staff regardless of the equality category they may fall under.  The Policy is to provide guidance on the actions necessary to allow the Marketing Team to provide an excellent service in the promotion of the College as the best place to study.  It relies on all staff to work together, and to follow these procedures for successful PR activities.  There is no impact.

	English Language Proficiency Guidance
	The aim of the policy is to outline the standards, processes, and assessment pathways applicable to all applicants born outside the countries listed on https://www.gov.uk/student-visa/knowledge-of-english  

	New
	17 April 2026
	The aim of the policy is to outline the standards, processes, and assessment pathways applicable to all applicants born outside the countries listed on https://www.gov.uk/student-visa/knowledge-of-english.  There is no impact on any of the section 75 equality categories.

	Suicide Prevention Policy
	The objectives of this policy and associated procedures are to:

· Ensure that students who may be at risk of self-harm and/or suicide and who are in contact with NWRC are supported effectively;
· Provide a clear framework for action whenever the risk of suicide and/or self-harm is disclosed or suspected;
· Ensure all NWRC staff are clear about their responsibilities; and
· Ensure that NWRC complies with best practice in this area.

	Existing
	14 May 2026
	No impact assessment is necessary for this policy.  It has been developed to support students experiencing mental health issues and does not impact on any of the section 75 categories.

	Waste Management Policy
	Due to the diverse nature of activities on the College campus, a wide variety of wastes are produced and collected, ranging from general wastes and recyclable materials, through to special and hazardous wastes. The College has a duty to ensure that all of these wastes are disposed of responsibly, using approved, registered waste contractors. This policy sets down the framework for all waste management at the College. 

	Existing
	18 May 2026
	No impact on any of the Section 75 equality categories

	Emergency Assistance Requests Procedure
	A review of security has been undertaken in respect of providing emergency assistance to staff at all College owned accommodation.

The procedure has been implemented to provide, where possible, assistance to staff who feel threatened or in imminent risk.

	Existing
	18 May 2026
	No impact on any of the Section 75 equality categories

	Tutorial Policy
	The College is committed to ensuring that tutorial support is provided in a planned, consistent and supportive way to ensure students successfully achieve and progress.  The policy seeks to enhance the experience of all students on substantive programmes via the tutorial programme and of all students via the tutoring process. 

	Existing
	18 May 2026
	There is no impact on equality in relation to this policy as the policy is for all students regardless of their section 75 equality category.

	Accessible Information Policy
	The aim of the policy is to ensure that thought is given to providing information in a format that is appropriate to meeting a range of information needs including people with hearing impairments, sight impairments, learning difficulties, literacy difficulties, physical disabilities and people whose first language is not English.

	Existing
	1 June 2026
	The Policy has a positive impact on disability, age and racial group as alternative formats will be made available on request where practicable.  There is no adverse impact on the remaining categories

	Gifts and Hospitality Policy
	To provide guidance in the reporting of Gifts and Hospitality received by the College
	Revised
	16 June 2026
	No impact on any of the Section 75 equality categories

	Safeguarding Policy
	The purpose of this policy is to ensure that all students, staff and stakeholders of the College experience an inclusive, enjoyable and safe environment in which they feel respected and valued.  The college shares an objective to keep children, young people, adults at risk and adults in need of protection safe from harm.  This policy is built upon a foundation of zero tolerance of harm to all children, young people, adults at risk and adults in need of protection and is aligned to the Northern Ireland Adult Safeguarding Partnership (NIASP) statement “Safeguarding is everyone’s business”.

	Revised
	2 July 2026
	The policy is for all staff regardless of any of the section 75 equality categories. No-one will have an adverse impact by it being implemented.  It is to ensure students whether they are young children, young people, adults at risk and adults in need of protection can be educated in a safe environment
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