NORTH WEST REGIONAL COLLEGE
EQUALITY SCREENING REPORT 
POLICIES SCREENED IN QUARTER 2 (July 2025 to September 2025) 

	Policy title
	Aim of Policy
	New / existing / revised policy
	Date of Screening
	Screening decision

	Deaf Awareness Resource Pack
	To provide support for staff and students in relation to deaf awareness (was part of the Louder than Words Chartermark which is no longer in existence).  
	Existing
	7 August 2025
	No impact on any of the nine equality categories.  The guidance supports the availability of resources to help people who are deaf or hard of hearing.

	Acceptable Use of Email Policy
	The aim of the policy is to ensure the college complies with its legislative requirements
	Existing
	15 August 2025
	This policy has no adverse impact on any of the Section 75 categories

	Antibullying Harassment Policy

	The aims of this policy are to: Demonstrate the College’s commitment to the prevention of bullying and harassment, as part of its safeguarding duties; Provide guidance and definitions of the type of behaviour the College deems to be unacceptable with regard to bullying and harassment and Provide information and guidance to students who feel they have been the victim of, or have been accused of, bullying and harassment.

	Revised
	26 August 2025
	There is no impact on equality in relation to this policy as the policy is for all students regardless of their section 75 equality category

	Data Protection Handbook
	The Data Protection Handbook has been written to compliment the Data Protection Policy (and all related Data Protection policies, eg, Data Breach Management Policy, Data in Transit Policy, etc).  It serves as a primary reference tool to assist the North West Regional College (and other FE Colleges’) staff on compliance with Data Protection legislation.  Therefore, the aim of the handbook supports the aims of the Data Protection Policy
	Revised
	17 September 2025
	The Data Protection Policy is a legislative requirement and has no impact on any of the Section 75 equality categories.  The handbook was developed for FE College staff to ensure compliance with data protection legislation.

	Special Category Appropriate Policy Document

	This policy outlines how the College will comply with the requirements of the UK General Data Protection Regulations (UK GDPR), the Data Protection Act 2018 (DPA) and any associated legislation.  The College is required to have an appropriate policy document policy in place setting out and explaining our procedures and policies in relation to the processing of special category data
	Revised
	17 September 2025
	This policy has no adverse impact on any of the Section 75 categories


	FE Publication Scheme
	The Colleges encourage collaboration across the FE Sector where similar functions exist to embed a coordinated strategy towards best practice. The Sector has collaborated to develop a joint Publication Scheme and adopt agreed protocols regarding the release of information which is subject to FOIA.

	Existing
	17 September 2025
	The Publication Scheme is a legislative requirement and has no impact on any of the Section 75 equality categories

	Cultural Diversity Code of Practice (Staff and Students)

	The aim of the policy is to provide staff and students with guidance and responsibilities to ensure the College creates a working and learning environment based on positive relations between members of different racial groups
	Existing
	30 September 2025
	This policy is specifically centred towards staff and students from different racial groups therefore has no impact.  The college has considered current staff and students and potential ones.  
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